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Our Vision
At Old Moat Primary School our vision is to create a learning environment where all pupils feel safe, secure and able to make the biggest possible contribution towards their own learning and that of others. We believe that by working together, we can establish a climate where learners work collaboratively and in partnership to ensure the quality of learning is of the highest standard. 
[image: ]Old Moat Primary School is a Rights Respecting School, the RRSA ethos underpins the values of our school. The following 7 children’s rights are reflected in this Behaviour Policy. 



· Article 2: All children have these rights no matter what!
· Article 12: All children have the right to say what they think should happen and be listened to.
· Article 19: Children should not be harmed, should be looked after and kept safe
· Article 28: Children have the right to an education
· Article 29: Children have the right to become the best that they can be
· Article 31: Every child has the right to relax and play
· Article 36: All children should be protected from doing things that could harm them

In consultation with the children, staff, parents and governors at Old Moat Primary School, we have developed this policy which aims to encourage children to learn, work and play together to maintain this Rights Respecting ethos.
1. [bookmark: _Toc241833557]Understanding Behaviour
At Old Moat we recognise that behaviour can be a form of communication. Negative behaviour may be a sign that a child is suffering harm or has been traumatised by abuse. We also understand that a child may not be able to verbalise these feelings and therefore they may manifest themselves through their behaviour. We will always seek to gain a better understanding about what is happening for a child either by talking to their parents or carers or by providing the child with a safe place to talk or express their feelings. We have a tiered support system for children who are experiencing difficulties. We have also looked at the EEF Guidance Report: “Improving Behaviour in Schools” and considered how we can ensure the key recommendations are implemented.

2. [bookmark: _Toc241833558]Aims of the Policy
The primary aim of our behaviour policy is to promote high standards by modelling positive behaviours at all times and in relating behaviour to our values and children’s rights. It is based on a ‘Restorative Approach’ and is rooted in building strong relationships between pupils and staff and creating a mutually respectful environment. We have school rules and the staff do not ignore unacceptable behaviour, but having high expectations, being good role models and rewarding pupils enables us to promote positive behaviour.
This policy should be read in conjunction with the safeguarding policy, online safety policy and the SEND policy.
3. [bookmark: _Toc241833559]We aim to:
· Provide a safe, respectful and caring environment where everyone can learn.
· Ensure that all children are treated fairly, shown respect and promote good relationships.
· Provide clear guidelines for children, staff and parents of expected standards of behaviour.
· Provide a consistent and calm restorative approach in which all adults take responsibility for behaviour and follow up personally.
· Help children regulate their emotions and behaviour and be responsible for the consequences of it.
· Ensure that excellent behaviour is an expectation of all.
· Promote respect and consideration for others and for property within school.
· Ensure children respect themselves and others, valuing diversity of culture, belief and opinion.

4. [bookmark: _Toc241833560]Roles and Responsibilities
The Headteacher and The Senior Leadership Team will: 
· Review and approve this behaviour policy.
· Ensure the school environment encourages positive behaviour.
· Ensure that the school values have a high profile around school and that school assemblies focus on how these values can be ‘lived’.
· Ensure that staff deal effectively with poor behaviour.
· Monitor how staff implement this policy to ensure rewards and sanctions are applied consistently to all groups of pupils.
· Ensure that all staff understand the behavioural expectations and the importance of maintaining them.
· Support teachers in managing children with more complex or challenging behaviours.
· Review provision for children with individual needs that mean they require bespoke support and do all they can to ensure this is in place for them.
· Regularly celebrate children whose efforts go above and beyond expectations.

5. [bookmark: _Toc241833561]All staff will:
· Create a calm and safe environment for pupils.
· Establish and follow class rules with their class.
· Implement the behaviour policy consistently.
· Model positive behaviours and build relationships.
· Praise and reward children who are living up to school’s high expectations.
· Use restorative approaches when resolving conflict and when responding to inappropriate behaviour.
· Never walk past or ignore children who are failing to meet expectations.
· Always redirect children by referring to our school rules, values and the children’s rights.
· Work in partnership with parents and carers to find a constructive solution to any situation which is causing concern.

6. [bookmark: _Toc241833562]It is expected that children will:
· Do their best to “live” our school values in and around school.
· Behave respectfully to others - in a way that keeps others and themselves safe.
· Be willing to learn and allow others to learn around them.
· Own up to mistakes and learn from them and allow others to make mistakes.
· Give opinions in a constructive manner.
· Listen to others.
· Do their best to recognise and regulate their own emotions.

7. [bookmark: _Toc241833563]Parents/carers will:
· Work in partnership with school to support their child’s positive behaviour.
· Praise and encourage their child’s efforts and achievement.
· Inform school about any issues at home that might affect a child’s behaviour in school, so that it can be dealt with sensitively.
· Support and reinforce the school’s rules/values.
· Support the school if consequences are applied to their child for inappropriate behaviour.
8. [bookmark: _Toc241833564]It is expected that the governing body will:
· The governing board is responsible for monitoring this behaviour policy’s effectiveness and holding the Headteacher to account for its implementation.


[bookmark: _Toc241833565]A whole School approach to behaviour
1. [bookmark: _Toc241833566]Motivating Appropriate Behaviour
Preventative measures 
Raising pupil self-esteem
· Communicate a sense of importance
· Support successful experiences
· Emphasise children’s responsibility through providing choice
· Display and celebrate children’s finished work
Offering a well-planned curriculum
· Aim for quality teaching which encourages breadth of exploration and representation and balance in the pupil experience of the wider curriculum.
· Ensure good and flexible preparation of activities with adaptations to support pupils where needed. 
· Plan for and support SEND and EAL pupils.
· Plan for other adults in the classroom.
· Set challenging but achievable goals.
· Explain tasks well.
· Have back up self-sustaining activities ready.
Providing a comprehensive programme of personal, social, health and citizenship education
· Develop clear rules for relationships.
· Teach children to respond positively. 
· Help children to be assertive.
· Work towards school aims.
Good classroom management of time
· Establish clear routines (end of lessons/day)
· Allow time for clearing up, questions, and children to finish work
· Allow children to organise their own time and tasks where possible
Teach good work habits 
· Emphasise a classroom rule for the day or week and reward children for doing it.
· Ensure pupils know the rules and what they should be doing.
· Give older children the opportunity to assess and set targets for work habits.
Conditions for personal growth
· Active people learning with others.
· Respect
· Acceptance so people can be themselves and express beliefs.
· Trust in themselves and others.
· Self-discovery – find out about themselves and meet own needs.
· Non-threatening climate to challenge others.
· Openness
· Right to make mistakes.
· Cooperative evaluation and self-evaluation.

2. [bookmark: _Toc241833567]Our School Values are:
	Respect
We respect ourselves, one another and our environment.  We show respect though the way we behave and the way we treat others.  We respect everybody in our school – no matter who they are.
	Responsibility
We take responsibility for ourselves, one another and our learning.  We understand that we have a responsibility to our friends in school and are aware that the way we behave, affects them.
	Resilience
We embrace challenge and recognise that through our mistakes, true learning happens. We take risks, we have a go... We don’t give up! 

	Kindness
We show kindness to all that we meet, in the way that we treat people, in our class, school, locally and globally. We know that kindness often starts with a smile.
	Empathy
We show empathy to others and try to consider how they feel. We consider how our actions affect others and the world we live in.
	Fairness
We treat others fairly and listen to what people have to say. We treat people equally and without discrimination – we give everybody a fair chance.



3. [bookmark: _Toc241833568]School Rules
All our rules are designed to develop courtesy and respect.  They are there to protect children and adults from injury, to enable a positive learning environment, to care for equipment and to maintain a healthy environment.  Our school rules are:
· Be Respectful
· Be Responsible
· Be Safe

These rules are applicable for the whole school environment (playground, corridors, classrooms, canteen)
· Display the rules everywhere
· The rules look the same with layout and image to represent the rule
· Reinforce their positive actions verbally (“I like the way you…”)
4. [bookmark: _Toc241833569]The Behaviour Curriculum 
At Old Moat Primary School, we aim to develop the whole child through our whole curriculum. This not only means academic development but also personal, social and emotional development. Successes in these areas are often achieved through the `hidden` curriculum, e.g. the daily interactions between all members of the school community, assemblies and PSHE.
We also promote positive behaviour and values through
· Giving our pupils a ‘behaviour induction’ each September and providing regular class activities to reinforce different aspects of positive behaviour and relationships.
· Class and Area monitors to give all pupils a sense of responsibility.
· We encourage pupils to have jobs, roles and responsibilities including: School Council, Classroom Monitors, Library monitors and Playground Buddies. 
· Pupil Voice - regular questionnaires and meetings so that pupils can tell us what is going well and what we can do to improve behaviour and relationships at Old Moat Primary School.
· Whole school assemblies.
·  Within the Foundation Stage (Nursery and Reception), the Early Years Foundation Stage Framework is followed. The 'PSHE' aspect of the curriculum is followed mainly through the area 'Personal, Social and Emotional Development' but also 'Communication and Language' and 'Understanding the World'.
· Our PSHE programme ‘Jigsaw’ builds empathy and promotes positive relationships through its lesson structure and content behaviour and values though:

5. [bookmark: _Toc241833570]Zones of Regulation
At Old Moat, we recognise the importance of promoting positive mental health and emotional wellbeing to our pupils and their families. Zones of Regulation is an approach to teaching about and talking about behaviour with an emphasis on children learning to identify emotions in themselves and others and provide them with a bank of strategies to help regulate their emotions and improve their wellbeing. It is based around the use of four colours to help children self-identify how they’re feeling and categorise it based on colour. This method helps the children understand their emotions, sensory needs and thinking patterns. They will learn different strategies to manage their emotions based on which colour zone they are in. Additionally, this will help the children to recognise their own triggers, learn to read facial expressions, develop problem solving skills and become more attuned to how their actions affect other people, resulting in healthy relationships for all.
6. [bookmark: _Toc241833571]Consistent, calm adult behaviour
At Old Moat Primary School, we expect everybody to model positive behaviours rooted in mutual respect. All staff act in a firm, friendly and fair way to all children, including those who may present challenging behaviour. We believe that when all adults behave this way, children are more likely to mirror this. We want all of our children to feel loved and cared for at all times so negative behaviour is always addressed calmly and privately. 
7. [bookmark: _Toc241833572]Individual rewards for ‘Over and Above’
At Old Moat we believe that children should be encouraged to behave well and work hard. We use a number of positive consequences to do so. Whilst our aim is that children should work and behave well for the pleasure of the task, we recognise that rewards are sometimes necessary and appropriate. We use the following positive rewards:
· Affirmation acknowledgement and praise through DOJO (team) points.
· Showing work to another member of staff (Headteacher or Deputy head).
· Stickers in books and given to pupils.
· Certificates – ‘Star of the week’ and ‘Attendance Star’ shared in good news assemblies.
· Praise postcards sent home.
· Golden Tickets awarded by the Lunchtime Organisers. 
· Displaying children’s work.
· ‘Hot chocolate Friday’ for those caught behaving ‘Over and Above by Leaders and Teachers.
· Half termly ‘Team Points day’.

We believe it is essential that all children are able to receive positive encouragement and have a fair chance to enjoy the positive rewards listed. Children’s success, both in their work and behaviour should be measured against their previous performance rather than against that of other children in their class.
Our four houses; red, yellow, blue, and green ensure that all pupils and staff belong to a team. We use our team approach so our children and staff know that their positive attitude and behaviour is for more than individual recognition as it is for the good of all. Pupils will be awarded Team Points for demonstrating our school rules and ethos. Pupils’ team point tokens contribute towards their team’s scores.  The Team Monitors collect the scores each week and announce/display these in Good News Assemblies. We organise a variety of events where pupils earn team points (eg Team Point Day challenges, quizzes, sports days etc.) the team with the most points at the end of the half term receives a non-uniform treat. The Team Point Trophy is awarded at the end of the year for the most
team points and the winning team earns a ‘big’ treat such as an inflatable assault course, etc.
8. [bookmark: _Toc241833573]Recognising inappropriate behaviour
Our expectation is that everyone in the school community aims to make good behaviour choices at all times. If a child hasn’t behaved in a manner consistent with our expectations, they will be given an opportunity to reflect on behaviours and choices. The emphasis is on how and why a pupil has made a choice that has not been positive and not to personalise the behaviour. Inappropriate behaviour choices might be:
· Refusal to obey school rules
· Refusal to work, co-operate or follow instructions
· Moving around school inappropriately
· Continual shouting out, interrupting or talking excessively in lessons distracting or provoking others
· Being disrespectful or inconsiderate towards others
· Using inappropriate language or swearing
· Racism, homophobia or sexism
· Name calling
· Physical aggression
· Destruction of school property or property belonging to others


9. [bookmark: _Toc241833574]Logical Consequences for poor behaviour and effort
When a child’s behaviour falls below an acceptable standard, a range of consequences will be used.  Through working closely and openly with children and their families, it is our aim to resolve behavioural issues at the earliest stage.
10. [bookmark: _Toc241833575]Consequences
The aim of a consequence is to discourage future misbehaviour. Children need to have a clear picture of the order of sanctions.  Consequences need to:
· Be fair and consistent.
· Be proportionate to the level of behaviour exhibited. 
· Be imposed in a firm, yet respectful way.

11. [bookmark: _Toc241833576]Relentless routines
To achieve positive behaviour for learning, we have to teach children routines and expectations and keep reminding them so they become automatic. Routines are consistently taught and followed so that they are second nature to the children. This is especially important if other staff are required to teach in the class.


	Adult Visible Consistencies
	· Meeting and greeting your pupils
· Building positive relationships
· Persistently catching children doing the right thing
· Picking up on children who are failing to meet expectations
· Praising in public, reminding in private
· Ready, Respectful, Safe used at all times
· Use the agreed scripts

	Start of the Day Routine
	· Calming music played on entry – optional
· Morning lessons ready
· All staff in classrooms to greet the pupils at 8:40am
· Equipment out/in trays
· 8.40 am activity displayed
· Water bottles stored in the water areas
· Registration in silence
· Check uniform for ‘Awesome Appearance’

	  Classroom set up
	· Classrooms (inc. technology) are always set up ready for the pupils
· Visual timetables are updated on a daily basis
· Date (long and short) displayed clearly on the whiteboard
· Now/Next boards for some pupils
· Seating Plan in place
· Pupils have all the equipment they will need

	In lessons
	· Make expectations clear (inc. not fiddling with equipment)
· Only agreed pupils have fidget toys (SENDCo approved)
· Hands/visual cues – Hands up signal (no shh and only occasional chime)
· High expectations of presentation and productivity
· Habits of good attention
· (PIP & RIP) Praise in Public and Remind in Private
· Carefully planned groups/pairs
· Limit access to water bottle/toilet while teacher is teaching
· Going to the toilet with a pass and never more than one boy/girl

	In assemblies
	·       Pupils enter in silence
●          Music and/or visuals are always ready
●          Teachers use nonverbal cues to re-direct
●          Pupils are identified for praise through awarding of DOJO tokens
●          Pupils exit silently to music
●          Teachers are always available to escort pupils back to class/out to play

	Corridors and stairways/ moving around school
	·     Walk in and around school silently
·     It takes a village’ - all staff challenge and encourage – Unless a child’s one-page profile states otherwise.
·     Adults remind children about how we walk around school and remind   
  pupils. “Single file, left hand side, silently”
·     Adults join the back of line if a class is walking up or down the stairs

	Dining Hall
	· All packed lunch pupils sit down at the designated tables. School lunch    
        pupils line up to collect their lunch
· Staff getting a school lunch to join the line. Everybody waits for their turn.
· Lunchtime Organisers use hands up/visual cues
· Dojo/team points (Over and Above) and acknowledgement of good   
        Behaviour
· Golden tickets awarded to children demonstrating exceptional behaviour
· Class teacher/TA & Lunchtime Organiser (lead towards the dinner hall)   
       and provides a positive reminder of what they are expecting over lunch.

	On the playground
	· Teachers supervise their pupils entering and exiting the playground
· First Aid kit is taken outside
· 360° supervision and interaction by adults at all time - adults should   
        spread themselves into specific points on the playground for best view  
        possible. 
· Children do not re-enter the building without permission
· No hanging upside down on bars/trail
· Rewards for Over and Above behaviour – dojo/team points
· Pupils may need a couple of minutes walking around with, or sitting on a 
        bench with, an adult 
·  Pupils only sent in to see a leader if there has been a serious incident 
·  Language of typical script addressing school rules used at all times
· Playtime to end with a blow of the whistle and a hand in the air (all 
        children to stop and stand still). Next whistle signifies time to line up.

	Wet play
	· Children are always supervised by a member of staff – Teacher, TA,  
        Lunchtime Organiser
· Children to be occupied with snacks, water, reading, wet play activities
· Toilet supervision - children sent in small groups with an adult if available. 
· Otherwise Going to the toilet with a pass and never more than one  
         boy/girl
·  Smooth transition (music/tidy up time) from end of break to lessons

	Entering classrooms
	· Staff should be on the playground on time to greet their class
· First whistle = freeze; Second whistle pupils walk to where their line is
· No talking
· Adults are consistent in their approach to reminding pupils to enter the 
       school quietly ‘so that we are ready to learn’.
· Line up outside the classroom. Adult shows signal 1, Children walk into   
       their classrooms and stand behind their chair. Adult shows signal 2; 
                   children put their coats away and return to behind their chair. Adult  
                   shows number 3; children can sit down.


	Coat peg areas
	· Adult present to manage a quiet transition
· Reminder about hanging items up -everyone looking after each other
· Adults politely ask pupils to pick items up (even if they are not
                   theirs) and give a big praise for helping and being a role model within the 
                    class.

	End of day routine
	· Adults send a group of pupils at a time to get their coats/bags
· Upstairs classrooms; the whole class walks out together - Reminders   
        about our corridor and stairway behaviour
· Downstairs classroom; children stay in their seats until dismissed on 
        arrival of their parent/carer
· Pupils who have not been picked up by 3.30 pm are taken to the school  
        office and parents/carers called




12. [bookmark: _Toc241833577]How we define misbehaviour at Old Moat Primary School 
All pupils have the right to learn and the right to be happy when in school. Behaviour that does not meet our expectations not only disrupts the learning and the emotional well-being of the child concerned, but also for their peers and adults working with them. Unacceptable behaviour does not show respect for oneself or others, it stops learning and it blocks achievement of the child and his/her peers. We believe that a consequence should be given out in a way that successfully changes pupil behaviour, does not interfere with the learning, is de-personalised, incremental and consistent. 

13. We divide unacceptable behaviour into two broad bands: 
Low level misbehaviour 
These behaviours can easily be managed in the classroom or outside by staff.
Serious misbehaviour 
These behaviours require more serious consequences and are always logged onto CPOMs and Parents/Carers informed. They may warrant the involvement of the Leadership Team. Other outside partner agencies may also become involved at this point.
14. Examples of visible low-level misbehaviour
	· Not engaging in learning
·  Low level disruption that impacts on learning (e.g. disrupting another child, chatting in class, fiddling    
        with equipment, tipping on chairs
· Distraction, interruption (shouting out)
· Impolite words and gestures (eye rolling, huffing, shoulder shrugging)
· Not cooperating with instructions
· Isolated acts of rough play (pushing, pulling)
· Leaving classroom/hall/going into school (at playtime) without permission
· Movement around school in an unsafe manner



15. [bookmark: _Toc241833578]Examples of more serious misbehaviours
	· Vandalism of school buildings/property
· Major disruption of the class/playground including repeated refusal to follow instructions from staff
· Swearing and aggressive language to other pupils or adults
· Stealing
· Discriminatory language/actions based on the 2010 protected characteristics
· Aggressive behaviour and/or fighting (hitting, punching, kicking)
· Bringing banned items into school
· Leaving school premises without consent



16. [bookmark: _Toc241833579]Behaviour Procedures
[bookmark: _Toc241833580]Scripted Conversations 
The school rules are simple and clear. When a child is observed not following a rule the child is reminded specifically about the school rule or Rights Respecting rule they have broken and a link to what the child is doing is made explicit. A simple script is followed in a non-judgmental way. All learners must be given ‘take up time’ in between steps and we focus on the primary behaviours, not secondary behaviours. The 30 second script is there to support staff to hold the boundaries while staying calm and also to limit the time spent in lessons that is not spent on learning.
	Redirection

	All adults use positive management strategies (such as visual and non-visual cues, diversions, parallel praise of classmates, a gentle ‘nudge’ of the behaviours they are looking for) as part of their normal classroom practice.  This is called redirection.

	Reminder

	If a pupil is misbehaving then they will receive a personal reminder of the desired behaviour, delivered privately wherever possible.  Take the initiative to de-escalate. NB You may need to do a whole class or group reminder – make sure you use the word ‘reminder.’
A typical script is:
1) I’ve noticed that you chose to…
2) This is a reminder that at Old Moat… (reference RRS)
3) Thank you for listening


	Caution

	Once a teacher has used a positive reminder and a child remains non-compliant, a caution will be given, with a repeated reminder of the behaviour we want to see and reminder of the consequence.
A typical script is:
1) I’ve noticed that you are still…
2) If you choose to continue…
3) I know you can turn it around…
4) Think carefully about the next step…

[ walk away and give take up time]

	Last chance

	A last chance is applied when a caution with a reason has had no impact and a pupil continues with the behaviour. The words ‘last chance’ must not be used directly but phrases below imply that you are giving a final warning and that a change in a pupil’s behaviour needs to happen. The list below is not an exhaustive list but your choice of words needs to reflect a final warning.

Speak to the pupil privately and give them a final opportunity to engage. Offer a positive choice to do so and refer to previous examples of good behaviour.
“I’ve noticed you are still choosing to …we might need to discuss this at the end of the lesson/break.
Remember when you…? That’s the behaviour I expect to see, I know you can do it.”
[Walk away and give take up time]
Students who just say "NO"
Get out line: “I am stopping this conversation now. I’m going to walk away and give you a chance to think about your behaviour. I know that when I come back, we can have a polite, productive conversation”.

	Consequence “Time Out”


	If a child continues with the unwanted behaviour after a caution and last chance, the child is given a consequence.

Scripted approaches at this stage are encouraged: a. Gentle approach, personal, non-threatening, side on, eye level or lower. b. State the behaviour that was observed and which rule/expectation/routine it contravenes. c. Tell the pupil what the consequences of their action is. Refer to previous good behaviour/learning as a model for the desired behaviour. d. Walk away from the pupil; if there are comments, as you walk away write them down and follow up later.

The pupil will stay behind in class or on a bench at break/lunch/ with the adult and reflect on their behaviour choices.

Some examples of consequences for low-level breaches of the behaviour policy include:
· Child to help in fixing a problem they have caused
· Discussion of behaviour with responsible adult (in their own social time)
· Child to sit/walk with teacher in lesson/at break for a period of time (enhanced supervision)
· Items confiscated until the end of the school day
· Work to be completed/improved at break times/at home
· 5 minutes (maximum) cool off time working in the parallel year group partner class/shared area
· An apology to the appropriate person (at the repair and reset stage)

Some examples of consequences for more serious rule breaches of the behaviour policy may include:
· Reset in another classroom 
· Reset with a member of the Senior Leadership Team. 
· Meeting with parents/carers
· Other outside partner agencies may become involved
· Exclusion which the Headteacher (or the Acting Headteacher in their absence) can employ in response to inappropriate behaviour

Consequence is recorded on CPOMs to build up a picture of a child’s needs.




17. [bookmark: _Toc241833581]Restorative Approaches
Restorative practice encourages behaviour that is supportive and respectful. It aims to build community and belonging and support social and emotional development. A restorative school is one which takes a restorative approach to resolving conflict and inappropriate behaviour choices. Restorative approaches enable those who have been harmed to convey the impact of the harm to those responsible, and for those responsible to acknowledge this impact and take steps to put it right. It also supports children to learn how to act differently next time.
18. [bookmark: _Toc241833582]How does it work?
Following an incident an adult and child will have a ‘reflective’ conversation, this can be at the point of an incident or during break times. Children are given time to think about what happened, why, reflect on how those harmed might have felt and then how they might do things differently if the situation arose again. This is age-appropriate and is important in helping children understand their behaviours and responses. The conversations are based around the following questions:
1. What happened?
2. What were you thinking/feeling at the time?
3. What have you been thinking/feeling since it happened?
4. Who do you think has been affected by your actions? How were they affected?
5. What could things have been done differently?
6. What do you think needs to happen next?

19. [bookmark: _Toc241833583]Repeated or persistent misbehaviour
We need to be aware that there are experiences in school that can trigger off student patterns of behaviour. These triggers may relate to learning, peers or adults/authority. We will record inappropriate behaviours so that we can:
· Increase our awareness
· Recognise potentially disruptive situations 
· Minimise them

20. [bookmark: _Toc241833584]Dealing with serious incidents
We have the right to take measures to keep pupils and staff safe. These measures include:
· The legal right to confiscate inappropriate items from pupils such as mobile phones or weapons.
· Statutory powers to discipline pupils who behave badly on the way to and from the school, for instance when travelling on the bus.
· The Headteacher has the power to search groups of pupils if they suspect one of them is carrying a  knife or other offensive weapon.
· A legal duty on schools to make provision to tackle all forms of bullying.

There will also be zero tolerance of any form of serious assault on pupils or staff
21. [bookmark: _Toc241833585]Suspension
Suspension is one of the options amongst a range of strategies that the Headteacher (or the Acting Headteacher in their absence) can employ in response to inappropriate behaviour. It will usually be used as a last resort when all other alternatives have been exhausted. The decision to suspend a pupil will be taken only: 
a) In response to serious breaches of the school's behaviour policy; and 
b) If allowing the pupil to remain in school would pose a serious risk to the education or welfare of the pupil or others in the school. 

Suspension will not be imposed in the heat of the moment, unless there is an immediate threat to the safety of the pupil concerned or others in the school. 
Unacceptable behaviour which might result in exclusion include: 
· Physical assault 
· Bringing a weapon into school
· Verbal abuse/threatening behaviour 
· Bullying 
· Racist/homophobic abuse/harassment 
· Peer on peer abuse
· Inappropriate behaviour
· Damage to property
· Theft 
· Drug/alcohol related incidents 
· Persistent disruptive behaviour 

Only the Headteacher (or the Acting Headteacher in their absence) can make the decision to suspend a pupil, and in making that decision they will take into account the likely impact of the misconduct on the life of the school. This may include behaviour on or off the premises which is in breach of the standards of behaviour expected by the school. 

Permanent exclusions will normally be used only as the final step in a process for dealing with disciplinary offences when a wide range of other strategies has been tried without success. 
In exceptional circumstances, the Headteacher might consider it appropriate to permanently exclude a pupil for a first or one-off offence. Such circumstances might include: 

a) Serious actual or threatened violence against another pupil or a member of staff 
b) Sexual abuse or assault 
c) Supplying an illegal drug 
d) Carrying an offensive weapon 

These instances are not exhaustive, but indicate the severity of such offences and the fact that such behaviour can affect the discipline and well-being of the school community. 

In making the decision to exclude, the Headteacher will follow the procedures laid out in the guidance produced by the Local Authority and the DfE, and will seek the advice of the Local Authority where necessary. Parents/carers will be informed of the actions taken.
22. [bookmark: _Toc241833586]Reasonable Force
Reasonable force covers a range of interventions that involve physical contact with pupils. All members of staff have a duty to use reasonable force, in the following circumstances, to prevent a pupil from:
In some circumstances, staff may use reasonable force to restrain a pupil to prevent them:
• Causing disorder
• Hurting themselves or others
• Damaging property
Incidents of physical restraint must:
• Always be used as a last resort
• Be applied using the minimum amount of force and for the minimum amount of time possible
• Be used in a way that maintains the safety and dignity of all concerned
• Never be used as a form of punishment
• Be recorded on CPOMS and reported to parents

23. [bookmark: _Toc241833587]Physical restraint
At Old Moat we use Team-Teach positive behaviour management strategies which use de-escalation and behaviour strategies as a standard response to challenging behaviour.
• Physical restraint will only be used as a last resort and as a method of restraint. Staff members will use their professional judgement of the incident to decide whether physical intervention is necessary.
• All staff will attempt to use the de-escalation strategies before the use of physical intervention; however, the school understands that intervention may be the only resolution in some severe incidents,such as violence or where there is an immediate risk of injury.
• Wherever possible, staff will ensure that a second member of staff is present to witness the physical intervention used.
• After an instance of physical intervention, it will be recorded on CPOMS and communicated to parents.
• Any violent or threatening behaviour will not be tolerated by the school and may result in a suspension in the first instance. It is at the discretion of the headteachers as to what behaviour constitutes for an exclusion.
• When using reasonable force in response to risks presented by incidents involving pupils with SEND or medical conditions, the school will recognise and consider the vulnerability of these groups.
24. [bookmark: _Toc241833588]Bullying
Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, where the relationship involves an imbalance of power. Bullying is, therefore:
• Deliberately hurtful
• Repeated, often over a period of time
• Difficult to defend against

It should be clearly stated that Old Moat Primary School will not tolerate bullying of any kind. If we discover that an act of bullying or intimidation has taken place, we will act immediately to stop any further occurrences of such behaviour. Whilst we accept that it is very difficult to eradicate bullying, we will do everything in our power to ensure that all children attend school free from fear. 

	Type of Bullying
	Definition

	Emotional
	Being unfriendly, excluding, tormenting

	Physical
	Hitting, kicking, pushing, taking another’s belonging, any use of violence

	Prejudiced-based and discriminatory, including:
· Racial
· Faith-based
· Gendered (sexist)
· Homophobic
· Transphobic
· Disability-based
	Taunts, gestures, graffiti or physical abuse focused on a particular characteristic (e.g. gender, race, sexuality)

	Sexual

	Explicit sexual remarks, display of sexual material, sexual gestures, unwanted physical attention or inappropriate touching

	Direct or indirect verbal
	Name-calling, sarcasm, spreading rumours, teasing

	Cyber-bullying
	Bullying that takes place online, such as through social networking sites, messaging apps, gaming sites, devices or via images, audio, video, or written content generated by artificial intelligence (AI)



25. [bookmark: _Toc241833589]Cyberbullying
“Cyberbullying is the use of ICT, particularly mobile phones and the internet, to deliberately upset someone ”DCSF 2007. Bullying is bullying wherever and however it takes place. Cyberbullying is a method of bullying that uses ICT to upset, threaten or humiliate someone and has the following key characteristics:
• Cyberbullying can take place at any time, in any location; technology allows the user to bully
anonymously and it can happen on a vast and rapid scale
• The profile of a cyberbully or a target varies – age/size is not an issue
• Cyberbullying incidents can be used as evidence
• Cyberbullying can occur unintentionally often due to a lack of awareness/empathy
• Cyberbullying leaves no physical scars so it is, perhaps, less evident to a parent or teacher, but it is
highly intrusive and the hurt it causes can be severe

26. [bookmark: _Toc241833590]Racism, Homophobia and Transphobia 
Like bullying, racism, homophobia and transphobia can exist in any school. At Old Moat they are rare. However, our school is in a multi-cultural community and we have these principles and roles to ensure that racism, homophobia and transphobia can be quickly stopped. All pupils should know that racism, homophobia and transphobia are wrong. Pupils should tell any adult if they know of any racism, homophobia or transphobia in school. All staff take these issues seriously; they aim to ensure that they are known to be unacceptable. Issues surrounding racism, homophobia and transphobia and their unacceptable nature are made very clear to all. All racist and homophobic incidents will be dealt with no matter how trivial they may seem to be. If staff are aware of racism, homophobia or transphobia, they should refer it directly to the Deputy Headteacher or Headteacher. 
27. [bookmark: _Toc241833591]Safeguarding
The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or protection. We will consider whether a pupil’s misbehaviour may be linked to them suffering, or being likely to suffer significant harm. Where this may be the case, we will follow our child protection and safeguarding policy, and consider whether pastoral support, an early help intervention or a referral to children’s social care is appropriate. Please refer to our child protection and safeguarding policy for more information
28. [bookmark: _Toc241833592]Links with other policies
Old Moat recognises its legal duties under the Equality Act 2010, in respect of safeguarding and in respect of pupils with special educational needs. This policy should be read in conjunction with the following documents:
• Online Safety Policy
• Safeguarding and Child Protection Policy
• Equality Policy
• Keeping Children Safe in Education
• Children with Health Needs who Cannot Attend School Policy







Legislation, statutory requirements and statutory guidance
This policy is based on legislation and advice from the Department for Education (DfE) on:
• Behaviour in schools: advice for headteachers and school staff 2024
• Searching, screening and confiscation: advice for schools 2022
• The Equality Act 2010
• Keeping Children Safe in Education 2024
• Suspension and permanent exclusion from maintained schools, academies and pupil referral units in England, including pupil movement 2023
• Use of reasonable force in schools
• Supporting pupils with medical conditions at school
• Special Educational Needs and Disability (SEND) Code of Practice
• Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines a school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the school to have a written behaviour policy, and paragraph 10 requires the school to have an anti-bullying strategy. This policy complies with our funding agreement and articles of association.
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